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Santee School District
CLASSIFIED MANAGEMENT AND CONFIDENTIAL SALARY SCHEDULE

2013-14

CLASSIFIED MANAGEMENT Work Schedule Step 1 Step 2 Step 3 Step 4 Step 5

   Director of Facilities / Modernization 12 month 91,932 96,529 101,355 106,423 111,744
   Director, Fiscal Services 12 month 91,932 96,529 101,355 106,423 111,744
   Director, Information Systems Technology 12 month 91,932 96,529 101,355 106,423 111,744

   Director of Maintenance, Operations and Facilities 12 month 82,234 86,345 90,663 95,196 99,956

   Director of Out-of-School Time Programs 12 month 78,742 82,679 86,813 91,153 95,711

   Director, Child Nutrition Services 12 month 73,162 76,821 80,662 84,695 88,929

   Director of Transportation 12 month 67,033 70,385 73,904 77,599 81,479

   Business Services Coordinator 12 month 59,806 62,796 65,936 69,233 72,694

   Community Collaborative Coordinator 12 month 59,806 62,796 65,936 69,233 72,694

   Database Network Analyst 12 month 59,806 62,796 65,936 69,233 72,694

   Middle School Coordinator 12 month 59,806 62,796 65,936 69,233 72,694

   Out of School Time Coordinator 12 month 59,806 62,796 65,936 69,233 72,694

   Systems Administrator 12 month 59,806 62,796 65,936 69,233 72,694

   Systems Analyst 12 month 59,806 62,796 65,936 69,233 72,694

   Telecommunication / Network E-Rate Administrator 12 month 59,806 62,796 65,936 69,233 72,694

   Out of School Time Regional Coordinator 12 month 50,151 52,659 55,292 58,056 60,959

CONFIDENTIAL Work Schedule Step 1 Step 2 Step 3 Step 4 Step 5 Step 6**

   Executive Assistant a 12 month 68,748 71,969 75,353 78,906 82,636 86,552
   Administrative Secretary 12 month 54,424 57,146 60,003 63,003 66,153 69,461
   Payroll Specialist 12 month 50,151 52,659 55,292 58,056 60,959 64,007
   Benefits & Risk Management Specialist 12 month 44,225 46,436 48,758 51,196 53,755 56,443

Notes:

1. Experience Credit - Up to and including four (4) years experience outside the District may be allowed.  The Board retains
the authority to approve the salary of new  positions and the experience/educational credit to be awarded for placement on
an existing salary schedule.

2. Employee Benefits - The District will contribute up to a maximum of $7,200 annually toward employee health insurance,
dependent health insurance, employee dental insurance, dependent dental insurance, employee life insurance, employee
income protection insurance, employee tax sheltered annuity, and vision insurance.

3. Study Incentive - The District will pay $216 annually for every 10 semester units of college credit earned.

4.** Study Incentive - Confidential, Step 6:  Four Professional Growth Increments required.

a Includes Executive Council Member Mileage Stipend.
Effective:  July 1, 2013


