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Santee School District
CLASSIFIED MANAGEMENT AND CONFIDENTIAL SALARY SCHEDULE

2014-15

CLASSIFIED MANAGEMENT Work Schedule Step 1 Step 2 Step 3 Step 4 Step 5

   Director of Facilities / Modernization 12 month 95,609 100,390 105,409 110,680 116,214
   Director, Fiscal Services 12 month 95,609 100,390 105,409 110,680 116,214
   Director, Information Systems Technology 12 month 95,609 100,390 105,409 110,680 116,214

   Director of Maintenance, Operations and Facilities 12 month 85,523 89,800 94,290 99,004 103,954

   Director of Out-of-School Time Programs 12 month 81,892 85,986 90,286 94,800 99,540

   Director, Child Nutrition Services 12 month 76,088 79,893 83,888 88,082 92,486

   Project Coordinator 12 month 76,088 79,893 83,888 88,082 92,486

   Director of Transportation 12 month 69,714 73,200 76,860 80,703 84,738

   Business Services Coordinator 12 month 62,198 65,308 68,574 72,002 75,602

   Community Collaborative Coordinator 12 month 62,198 65,308 68,574 72,002 75,602

   Database Network Analyst 12 month 62,198 65,308 68,574 72,002 75,602

   Middle School Coordinator 12 month 62,198 65,308 68,574 72,002 75,602

   Out of School Time Coordinator 12 month 62,198 65,308 68,574 72,002 75,602

   Systems Administrator 12 month 62,198 65,308 68,574 72,002 75,602

   Systems Analyst 12 month 62,198 65,308 68,574 72,002 75,602

   Telecommunication / Network E-Rate Administrator 12 month 62,198 65,308 68,574 72,002 75,602

   Out of School Time Regional Coordinator 12 month 52,157 54,765 57,503 60,378 63,397

CONFIDENTIAL Work Schedule Step 1 Step 2 Step 3 Step 4 Step 5 Step 6**

   Executive Assistant 
a

12 month 71,498 74,848 78,367 82,062 85,941 90,014
   Administrative Secretary 12 month 56,601 59,431 62,403 65,523 68,799 72,239
   Payroll Specialist 12 month 52,157 54,765 57,503 60,378 63,397 66,567
   Benefits & Risk Management Specialist 12 month 45,994 48,294 50,708 53,244 55,906 58,701

Notes:

1. Experience Credit - Up to and including four (4) years experience outside the District may be allowed.  The Board retains
the authority to approve the salary of new  positions and the experience/educational credit to be awarded for placement on
an existing salary schedule.

2. Employee Benefits - The District will contribute up to a maximum of $7,200 annually toward employee health insurance,
dependent health insurance, employee dental insurance, dependent dental insurance, employee life insurance, employee
income protection insurance, employee tax sheltered annuity, and vision insurance.

3. Study Incentive - The District will pay $216 annually for every 10 semester units of college credit earned.

4.** Study Incentive - Confidential, Step 6:  Four Professional Growth Increments required.

a
Includes Executive Council Member Mileage Stipend.

Effective:  July 1, 2014 Amended: October 1, 2013


