4.00%
Santee School District
CERTIFICATED MANAGEMENT SALARY SCHEDULE

2014-15
Work
POSITION TITLE Days Step 1 Step 2 Step 3 Step 4 Step 5
Assistant Superintendent * * 2462 120,431 126,216 132,291 138,668 145,367
Director II, Educational Services * 2462 117,679 123,326 129,256 135,484 142,021
Director | 224 108,044 113,446 119,118 125,074 131,328
Director |, Curriculum and Assessment 224 108,044 113,446 119,118 125,074 131,328
Director, Mathematics and Science 224 108,044 113,446 119,118 125,074 131,328
Director, Special Education 224 108,044 113,446 119,118 125,074 131,328
Director, Instructional Development 214 103,218 108,379 113,798 119,488 125,462
Director, Instructional Technology 213 102,732 107,869 113,262 118,925 124,872
Director 204 98,393 103,313 108,479 113,903 119,598
Principal 204 98,393 103,313 108,479 113,903 119,598
Director |, Special Projects & Assessment 201.6 97,239 102,101 107,206 112,566 118,195
Coordinator, Assessment and English Learner 204 85,308 89,573 94,052 98,755 103,693
Coordinator, Instructional Technology 204 85,308 89,573 94,052 98,755 103,693
Coordinator, Pupil Services and Student Well-Being 200 83,635 87,816 92,207 96,818 101,659
Coordinator 200 83,635 87,816 92,207 96,818 101,659
Vice Principal 200 83,635 87,816 92,207 96,818 101,659
Notes: 1. Education Advancements

MA+15 - Add $500 to annual salary

MA+30 - Add $1,000 to annual salary

MA+45 - Add $1,500 to annual salary

Doctorate - Add $2,000 to annual salary

2. Experience Credit - Up to and including four (4) years experience outside the District may be allowed. The

Board retains the authority to approve the salary of new positions and the experience/educational credit to be
awarded for placement on an existing salary schedule.

3. Employee Benefits - The District will contribute up to a maximum of $7,200 annually toward employee health
insurance, dependent health insurance, employee dental insurance, dependent dental insurance,
employee life insurance, employee income protection insurance, employee tax sheltered annuity, and
vision insurance.

4. Actual and necessary travel and business-related expenses incurred within San Diego County by the Assistant Superintendent(s)
positions will be funded as part of the above salary amounts.

! Assistant Superintendent/Business need not be certificated.

2 Includes vacation.

3 Includes Executive Council mileage stipend.

4 Work days for Director, Special Education increased from 214 to 224 (Board action 11/17/15).
Effective: July 1, 2014



