
Santee School District
CERTIFICATED MANAGEMENT SALARY SCHEDULE

2021-22
8 9 10 11 12 13

Work
POSITION TITLE Days Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 1

   Director, Special Education 224 129,369 135,837 142,629 149,760 157,248 165,110

   Director, Assessment and Learning Support 204 117,813 123,704 129,889 136,383 143,202 150,362

   Director, Curriculum and Assessment 204 117,813 123,704 129,889 136,383 143,202 150,362

   Director, Instructional Technology 204 117,813 123,704 129,889 136,383 143,202 150,362

   Principal 204 117,813 123,704 129,889 136,383 143,202 150,362

   Director, Pupil Services and Student Well-Being 204 117,813 123,704 129,889 136,383 143,202 150,362

   Coordinator, Health and Nursing Services 200 100,143 105,150 110,408 115,928 121,724 127,810

   Coordinator, Special Education 200 100,143 105,150 110,408 115,928 121,724 127,810

   Vice Principal 200 100,143 105,150 110,408 115,928 121,724 127,810
NOTES:

1. Education Advancements
MA+15 - Add $500 to annual salary
MA+30 - Add $1,000 to annual salary
MA+45 - Add $1,500 to annual salary
Doctorate - Add $2,000 to annual salary

2. Experience Credit - Up to and including four (4) years experience outside the District may be allowed.  The
Board retains the authority to approve the salary of new positions and the experience/educational credit to be
awarded for placement on an existing salary schedule.

3. Employee Benefits - The District will contribute up to a maximum of $7,200 annually toward employee health
insurance, dependent health insurance, employee dental insurance, dependent dental insurance,
employee life insurance, employee income protection insurance, employee tax sheltered annuity, and
vision insurance.

4. Longevity (added starting for 2021-22 fiscal year) - $2,000 annual stipend starting the year following when
employee completes ten (10) consecutive years of service as a manager or confidential employee;
to be earned and paid monthly for months when employee receives regular pay for the majority of scheduled work days.

1 Step 6 added starting for 2021-22 fiscal year

Effective:  July 1, 2021 - 2% applied to 2020-21 salary schedule


